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The ReSea project
proj “Previously, we women were afraid. We thought leadership in fisheries was only for

_ DUIFeion - & yeelts (s 202 - el 2027) .. men. But after receiving training from the ReSea Project, we realized that the ocean
Budget : 31475 815% (30000000% from GAC, 1475 815% from IUCN and Mi) belongs to all of us and so does the responsibility to protect it”

536 939 beneficiaries since 2023 (550/" women 48% VOUth) -Member of the Pangani Magharibi Beach Management Unit

el 155 639 3 317 41700 km?
L persons reached through 159 members (51% of seascape area
governance of locally ’ : \ brouaht und
managed marine awareness sessions on women’s  women) actively rought under
rights, positive masculinities and  participate in the effective
Blue Planet areas (LMMA) and gendered impacts of climate awareness raisingon ~ management,
marine protected change and ecosystem LMMA’s climate conservation and/or
areas (MPA) management measures adaptation benefits restoration
Advancing 9 270 316
: gende(- nature-based solutions persons trained on stakeholders (decision
responsive demonstration sites identified, 3  nature-based makers and partners)
nature-based of which are operational and solutions for climate participating and
Blue Nature solutions (NbS) for include mangrove restauration, adaptation engaged in the science-
climate adaptation and coral reef and seagrass to-business to policy
protection forums
PY Strengthening 1 568 8 992 ReS_ea is enhancmg the p_hysma_ll,
women’s persons have successfully nature-based value participants (80% social and economic resilience in
economic completed training or capacity- chain identified and women) with access coastal communities across five
leadership in the bll:illldinr? initiativers] onI adc\j/oc?qcy promoted (:ljmongh ’g) blue economy countries of the Western Indian
skills, human rights, leadership women and yout uisness ion: i
Blue Pecple pllieiecomany development, and within the blue opportunities :\)Ilgigrr]nl;?gl;:n Iéegr\r/‘i,n;rsanza:rl‘ii
organizational management business sector que, ’

Madagascar

Results from the 2025 Annual Operations Report and the 2025 Annual Results Report https://missioninclusion.ca/en/resea/
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